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REGULAR REVIEW

This management system manual is reviewed to ensure its continuing relevance to the systems and process that it describes. A record of
contextual additions or omissions is given below.

Page Number Context Revision DEIC]
Various Regular review. Minor adjustments to health and safety requirements. 3 11/04/2025
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CODE SUPPLIER CODE OF GONDUGT

CODE PURPOSE & SCOPE

Purpose

McCormack is committed to ethical, sustainable, and socially responsible procurement and we expect the same of our Suppliers and
Subcontractors (“Suppliers”). We view our Suppliers as important partners that enable us to deliver meaningful work to our clients. We
recognise that the operational practices of our Suppliers when providing goods or services reflects on our business, and it is important to
the company’s vision and mission to support our community by being better every day.

The Supplier Code of Conduct describes the minimum expectations in health and safety, integrity, ethics, and environmental
management. Suppliers are advised to review our Code to ensure that relevant areas of their business and supply chain meet the
standards laid out in this Code.

Scope

The code of conduct applies to all suppliers and subcontractors that are engaged by McCormack.

Code Statement

McCormack strives to continually improve the standards of health and safety, integrity, ethics, and environmental management in our

work and ensure that we are compliant with relevant laws and regulations.

It is expected that our Suppliers operate under the same ethos of this statement.

CODE OBLIGATIONS & COMMITMENTS

Responsibilities

Suppliers are required to:
—  Promote the interests of McCormack.
—  Respect those that they interact with through their engagement with McCormack.
—  Comply with laws regarding health and safety, labour and human rights, environment, and corporate governance.
—  Perform their duties with skill, honesty, care, and diligence, using authority in a fair and equitable manner.
— Abide by policies and procedures, instructions and lawful directions that relate to their contractual duties.
—  Report misconduct and/or unethical behaviour (anonymous disclosures are dealt with as per our Whistleblower policy); and
— Act within the laws of the countries in which they operate.

Code Principles

— Toact with the utmost integrity and professionalism and be scrupulous in the proper use of company information, equipment,
and facilities.

— Toexercise objectivity, fairness, equality, proper courtesy, consideration, and sensitivity in dealing with McCormack’s clients,
employees, and other stakeholders.

— Toavoid conflicts of interest.
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Health & Safety

The Health, Safety and Wellbeing of all people that are involved in work being delivered or we encounter with are important to us.
Suppliers are expected to:

—  provide a healthy and safe work environment,

— manage occupational health and safety hazards,

—  provide workers with training, supervision, and instruction to perform their tasks safely,

— comply with our Health and Safety practices and procedures, and

— comply with all applicable laws relating to workplace health and safety.

— report any injuries, work related or otherwise, that impacts the completion of work with evidence of medical clearance for full or

restricted duties.

Labour & Human Rights

McCormack believes that all people deserve to be treated with dignity and respect and expects that Suppliers provide a fair and ethical
workplace, which upholds high standards of human rights and integrates appropriate labour and human rights policies and practices into
its business.

Working hours, wages, and benefits

Suppliers must:
—  follow all applicable laws and regulations with respect to wages, working hours and workers compensation insurance.
— ensure that all workers receive their legally mandated minimum wages, benefits, superannuation, leave entitlements and time off
for legally recognised holidays.

Anti-discrimination

Suppliers are expected not to discriminate against any worker based on age, disability, ethnicity, gender, marital status, political affiliation,
race, religion, sexual orientation, gender identity, union membership, or any other status protected by law, in hiring and other employment
practices.

Anti-harassment

Suppliers are expected to commit to a workplace free from workplace bullying, harassment, victimisation, and abuse. Suppliers are
expected not to bully workers or threaten workers with, or subject them to, unlawful or inhumane treatment. This includes, but is not
limited to, abuse and harassment which can be verbal, physical, sexual, or psychological.

Human rights
Suppliers are expected to provide goods and services in a manner consistent with any applicable human rights obligations.
Modern Slavery

Consistent with relevant modern slavery legislation, Suppliers are expected to proactively identify, address and, where required by
legislation, report on risks of modern slavery practices (defined broadly to include all forms of human trafficking, forced labour and slavery-
like practices) in their business operations and supply chains.

Suppliers must:
— ensure that all work is undertaken without coercion.
— not use any form of forced, bonded, or indentured labour.
— employ only workers who are the applicable minimum legal age.
— use all reasonable endeavours to ensure that the third-party recruitment agencies it uses are compliant with the provisions of
this Code and applicable law.
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— beresponsible for payment of all recruitment-related fees and expenses in recruiting foreign contract workers either directly or
through third party agencies.

— support McCormack to identify high risk modern slavery in supply chains and notify us as soon as it becomes aware of any
instances of Modern Slavery taking place in its supply chain.

Environment

Suppliers must:
—  Comply with relevant laws and regulations relating to the environment, including any management, and reporting obligations.
—  Comply with the environmental policies of clients.
—  Ensure the safe storage, transportation and disposal of hazardous substances including hazardous waste.

Professional Conduct

Suppliers are expected to conduct themselves in a manner that is fair, professional and that will not bring McCormack into disrepute.
McCormack expects its Suppliers to:

— Maintain high standards of ethical conduct and compliance with all applicable laws and regulations.

— Notengage in, either directly or indirectly, fraudulent, corrupt, exploitative, or collusive activities.

—  Comply with all anti-bribery, anti-corruption, anti-money laundering and modern slavery laws.

Confidentiality

Suppliers must not improperly use any private, confidential, or commercially sensitive information in its possession relating to or in
connection with its dealings with McCormack.

Conflict of Interest

Suppliers must avoid any personal, financial, or other interest which may conflict with their duties and responsibilities to McCormack. Any
interest which may constitute a conflict of interest must be promptly disclosed to an appropriate senior manager of McCormack.

Gifts, Benefits, and Hospitality

McCormack personnel must:
— conduct themselves with the highest standards of integrity, impartiality, and accountability; and
—  perform public duties without favouritism, bias or for personal gain.

The appropriate handling of offers of gifts, benefits and hospitality is critical to earning and sustaining trust. As such, Suppliers are
expected not to take any action to entice or obtain any unfair or improper advantage.

Governance

Commitment to sound management administration, risk, and corrective action systems, are key to a reliable supply chain for the State in
which the works are being completed. Suppliers are expected to maintain sound administration processes.

Compliance

Suppliers must be aware of, and adhere to, company policies, especially those relating to health and safety, equal opportunity, privacy,
trade practices and continuous disclosure. In the course of their duties, Suppliers must comply with relevant laws and regulations of the
country in which they work. As required Suppliers must also comply with relevant client policies and procedures.
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BREACHES OF THE CODE

Suppliers have a duty to observe the code and ensure that no breaches occur. Breaches will require immediate attention and Suppliers
have a duty to report known or suspected breaches of the code. Serious breaches by a Supplier will require an explanation and steps to
address these concerns. Failing to do so may result in their engagement being terminated.

McCormack will protect any whistleblower who reports a violation in good faith and on reasonable grounds and will comply with laws
relating to Whistleblower Protection. The allegation should be made to the immediate supervisor, or if the Supplier believes the immediate
supervisor may be implicated, to a Director, or the Managing Director. The Supplier will be informed of the cutcome of the investigation.

Questions

If a Supplier has questions about any aspect of this code, they must seek clarification from a McCormack representative. If a Supplieris in
any doubt as to whether they comply with our code, they must seek support from their internal Management or Directors.

REVIEW

Consultation

This code has been consulted with the following key stakeholders: This policy has been consulted with the following key stakeholders:
General Manager (VIC) (McCormack), Business Strategy & Client Solutions (VIC) (McCormack), Business Systems & Operations Manager
(McCormack), Construction Manager (McCormack), Estimating & Procurement Manager (McCormack), Health, Safety, Environment &
Quality (HSEQ) Partner (McCormack), People & Culture Partner (McCormack).

Legislation & Compliance

This policy complies with the following legislation:
- Modern Slavery Statement
- Modern Slavery Policy
- Modern Slavery Act 2018

Training Requirements

All team members will be trained on the contents of this policy during their induction and biennial training refreshers.

Review & Updates

This code will be reviewed periodically to ensure relevance and compliance. Any updates will be communicated to all employees.
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