SUBGONTRACTOR ONBORRDING OUESTIONNAIRE

Please provide detailed information for each question. If any required details are missing, McCormack will follow up for additional
information to meet our requirements and it could delay the onboarding process.

EMPLOYMENT
1. Does your company comply with all Fair Work requirements? This includes but is not limited to providing all employees with
a Fair Work Information Statement at the commencement of their employment.

Yes [ No [

2. Doyou provide all of your employees with their entitlements under the National Employment Standards in the Fair Work
Act 2009 (eg. annual leave, sick/carer's leave, compassionate leave, family and domestic violence leave, parental leave,
long service leave, notice of termination of pay in lieu of notice, redundancy pay)?

Yes [ No [

Information about employee entitlements is available on the Fair Work Ombudsman's website www.fairworkgov.au. In particular, you can search for
Yyour modern awara, and use the Fair Work Ombudsman’s pay tools and award-specific pay guides to calculate minimum pay rates under your awara.

3. Does a modern award or an enterprise agreement apply to your employees?

Yes [ No [

If yes, please provide details:

4. How does your organisation ensure employees on temporary work visas are working in compliance with their visa conditions?

5.  What is the size of your workforce?

Lessthan20 [ 20to50 [ Greater than 50 [J
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6. Does your organisation partner with or directly employ Aboriginal and Torres Strait Islander people?

Yes [ No [

If Yes, outline details of your business'’s current levels of Indigenous employment or Indigenous supply use?

7. What industry sectors can you provide services in?

Commercial [ Education [ Health O
Government [ Industrial [ Retail O

8. Whatisyour preferred contract range, please list:

Minimum B Maximum B

Please provide 3 references from previous projects where you have provided services.

COMPANY NAME:

CONTACT: PHONE:

COMPANY NAME:

CONTACT: PHONE:

COMPANY NAME:

CONTACT: PHONE:
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COMPLIANCE

1. Inthe last three years have you been subject to any compliance activity by the Fair Work Ombudsman and/ or any other
regulatory body? This includes but is not limited to penalty infringement notices, compliance notices, enforceable
undertakings, proactive compliance deeds or court orders.

Yes [ No [

If yes, please provide details, and confirm whether you have complied with the requirements of the notice,
undertaking, deed or court order in full?

Modern slavery is a crime where there has been situations of coercion, threats, or deception used to exploit victims and
undermine or deprive them of their freedom. The definition of ‘modern slavery’ under the Modern Slavery Act includes
serious exploitation such as trafficking, slavery, servitude, forced labour, debt bondage, the worst forms of child labour, and
deceptive recruitment of labour or services.

2. Doyou have a Modern Slavery policy?
Yes [ No [

If yes, please upload within the Supporting Information section in the online application.

3. Do you supply or utilise products from overseas?

Yes [ No [

If Yes, what steps do you take to ensure that you comply to the Modern Slavery Act?

4. Do you have the below third-party accreditations / Registrations with Compliance Systems?

ISO 9001 Quality Management
ISO 45001 OHS Management o
ISO 14001 Environmental Management -

SASSI, IPRO,CM3, RAPID GLOBAL -

If you have any of the above accrediitations, please provide copies of certificates within the Supporting Information section in the
online application.
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TEAM MANAGEMENT

1. Do you utilise subcontractors to deliver your general scope of works?

Yes [ No [

If yes, please explain how you will ensure that your subcontractors are complying with their obligations under the Fair Work Act
2009 and Fair Work Regulations 20097

2. Doyou engage Apprentices / Trainees?
Yes [J No [

If yes, how do you supervise their activity on sites?

3. Whatis your process for supervising your teams across projects?

4. \What process is undertaken by your teams to deliver on time, defect free, and to budget?

b. Please rate your proficiency with the below systems:

Never Used Beginner Intermediate  Advanced

— — — —

1Breadcrumb
Build Logic o o o o
Procore T - -
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6. Does your organisation have a Health & Safety Management System?
Yes [ No [

If yes, please provide details:

7. Does your organisation have a Quality Management System?
Yes [ No [

If yes, please provide details:

8. Does your organisation have an Environmental Management System?
Yes [ No [

If yes, please provide details:
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HEALTH, SAFETY AND ENVIRONMENTAL

1. Do you have a Health & Safety Manager in your organisation?

Yes [ No [

If yes, please provide their name and contact details?

2. Doyou have a Health & Safety Policy?
Yes [ No [

Ifyes, please upload within the Supporting Information section in the online application.

3. Please describe your induction process for your workers and subcontractors.

4. How doyou accommodate team members where English is their second language?

5. Areyou workers or subcontractors consulted during the development and review of SWMS?

Yes [ No [

Please upload a copy of your SWMS within the Supporting Information section in the online application.

6. Please complete the below Health & Safety Statistics table for the past 3 financial years.

Year 1 Year 2 Year 3

Recordable Incidents

Lost Time Injuries

Medical treatment Injuries
First Aid

Near Miss

Environmental Incidents
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7. Doyou have an Environmental Policy?

Yes [ No [

[fyes, please upload within the Supporting Information section in the online application.

8. Have you established a documented procedure to monitor and measure the environmental impact of your operations (i.e waste
management)?

Yes [ No [

If yes, please provide details:

9. Have you previously worked on Green Star projects?

Yes [ No [

If yes, please provide details:

10. Areyour services likely to generate respirable crystalline silica?

Yes [ No [

If yes, please detail your minimum control measures to be implemented:

For more information on crystalline silica please see the relevant link:

VIC - Preventing exposure to crystalline silica dust | WorkSafe Victoria
NSW - Crystalline silica | SafeWork NSW
QLD - Respirable crystalline silica (general) | WorkSafe.gld.gov.au
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https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.worksafe.vic.gov.au%2Fpreventing-exposure-crystalline-silica-dust&data=05%7C02%7CJenna.Sorensen%40mccormack.com.au%7C4eb269c09475488f68c408dd815b57f7%7Cbd39b3eea24b40c6beee92e7203cc721%7C1%7C0%7C638808951572249696%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=7hFW0JBdA98n%2FkygfbP6bMJNPac7bhf0n%2FHgtOHusUE%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.safework.nsw.gov.au%2Fhazards-a-z%2Fhazardous-chemical%2Fpriority-chemicals%2Fcrystalline-silica&data=05%7C02%7CJenna.Sorensen%40mccormack.com.au%7C4eb269c09475488f68c408dd815b57f7%7Cbd39b3eea24b40c6beee92e7203cc721%7C1%7C0%7C638808951572264000%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=MoVvL3X1NNUw8y2nZyUQKoLtgA%2BZWBwAzbKrl7SziMk%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.worksafe.qld.gov.au%2Fsafety-and-prevention%2Fhazards%2Fhazardous-exposures%2Frespirable-crystalline-silica%2Frespirable-crystalline-silica-general&data=05%7C02%7CJenna.Sorensen%40mccormack.com.au%7C4eb269c09475488f68c408dd815b57f7%7Cbd39b3eea24b40c6beee92e7203cc721%7C1%7C0%7C638808951572272499%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=qt0yD5HGH3y9I6MedFllPBPgfOkOMMqsv7nuJTlmZmU%3D&reserved=0

SUPPLIER CODE OF CONDUCT & SUBCONTRACT CONDITIONS

Follow the below inks to download and review our Supplier Code of Conduct and Subcontract Conditions:

[McCormack Supplier Code of Conduct]

[Subcontract Conditions]

Declaration

| understand my responsibilities to maintain a safe work environment for workers & the public.

Abide by the relevant State or Territory Work Health & Safety Acts/Regulations, Codes or Practice.

All contract works will comply with the current codes, standards & local governing body requirements.

| hereby acknowledge having read and understood the Supplier Code of Conduct and Subcontract Conditions as
part of our engagement with McCormack.

Hwpp =

Note: This declaration must be signed by a Company Director or Authorised Representative.

Company:
Name: Position :
Signature: Date:
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https://mccormack.com.au/wp-content/uploads/2025/04/MC-POL_SUPPLIER-CODE-OF-CONDUCT-V25.3.pdf
https://mccormack.com.au/wp-content/uploads/2025/04/MC-FOR_-SUBCONTRACTOR-GENERAL-CONDITIONS-ONBOARDING-V25.1.pdf
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